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From the Archivist
January 31, 2010

Today | approved the report of the Transformation Launch Team. This report, Charter for Change: Charting the
Course, is posted on the Transformation website. Printed copies will be available to employees who do not have
regular access to the web.

Charting the Course is our plan to change the ways we organize and conduct our work in order to achieve the six
transformational outcomes identified in the previous Transformation Task Force report. | thank the team members
and all NARA staff who participated for some excellent thinking about the way we do business.

The final report contains:
Aa set of shared values and dozens of ideas about how we can turn these values into practice;
AA workable plan to restructure the organization around major customer groups; and
Aan impressive list of action items already completed that demonstrates that great ideas about improvements
can be found throughout the agency if we exercise the leadership to listen and help you make them real.

In the near future | will announce my plans for filling the leadership positions in our new organizational structure,
and information about how the reorganization itself will unfold.

If we changed the structure of our organization without committing to common values, we would merely trade old
stovepipes for new ones. If we wrote values but didn't put them into action, they would just be platitudes. The
measure of success is not in the quality of any report, but whether we really improve our performance. Charting
the Course is a milestone because it marks the beginning of a process, not an end. | urge you to read the report,
stay engaged and make a difference!

David S. Ferriero
Archivist of the United States



From the Transformation Launch Team

January 14, 2011
Dear Mr. Ferriero:

The Transformation Launch Team (TLT) submits this report, A Charter for Change: Charting the Coursefor
your consideration and approval. It represents the combined efforts of 40 team members, in consultation with
hundreds of our colleagues, to continue the transformation begun last fall. The report contains three sections:
a values statement and recommendations for values implementation, a fuller description of our new
organization, and a summary of actions that demonstrate transformative change.
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recommendations because we heard from so many committed colleagues. During the first week of January,

there were more than 7,000 views and almost 4,000 visits to the TLT intranet pages. As a result, the final

product we deliver to you reflects the thinking and actions of NARA staff, not just our team.

Of course, our confidence is tempered by the fact that we have merely charted a course toward a transformed
NARA. We all have a lot more work to do. As NARA moves forward, all staff will be directly impacted by
changes in organization, expectations, and actions. Change will present opportunities for every staff person to
learn, grow and contribute. Fortunately, NARA has a huge and diverse reservoir of staff capacity, which is the
key to achieving the Transformational Outcomes.
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Sincerely,
Transformation Launch Team
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Over eight weeks, the Transformation Launch Team brought together a cross-section of staff, including
management, pollcy staff and bargalnlng unit employees (appomted by the American Federation of
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bargaining unit employees to the discussionandi OUOUOEUDPOOwWOI w- 1 zUwYEOUI UC
organizational structure. This open framework, in the end, models the values that came out O1 wUT 1 w3 1| |
work.
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findings and proposed actions in this report, nor does it imply or constitute any waiver of the statutory rights

of AFGE Council 260 under Title 5, Chapter 71 of the United States Code. It has, however, enabled the
Transformation Launch Team to produce a product representative of diverse agency voices.
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Introduction

In November, the Archivist charged us to identify the core ideology and values that will help us achieve the
six transformation outcomes defined in A Charter for Changdeven more importantly, he also asked us to
prepare a preliminary plan for integrating those values into our culture, our competencies, and our daily
work.

The report we post today reflects our best efforts to meet that charge.

Through meetings, Idea Scale feedback, and blog commentary, NARA staff provided the Values Team with
ideas and opinions for organizational values and how to implement them. The report is a summary of the
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Thisis the launchof- 1 obhmaitment to create a new culture. The new values statement reflects common
aspirations: to build an open, inclusive work environment, to encourage creativity and investment in
aspirations, neither do we start from scratch. All of our values will allow us to replace past practices that held

us back and build on our great strengths. Perhaps our greatest strength was voiced by one staff member as
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build these values into our everyday work.

This report is not intended to rest in a folder on your desktop or a shelf in your break room. In the weeks,
months and years to come, we need to consider as many of the recommendations as time and resources
permit. We expect to be assessed by our concrete progress in turning aspiration into reality.

These values, in combination with our new organizational structure and the early work of the Action Team to
affect visible change, point us in the direction of achieving a standard of service to researchers, citizens, and
government for the rest of the world to emulate.
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We are a diverse staff unified by our strong commitment to protect records, help
people use them, and support an open and responsive government.
We want to do our personal best and make our agency Ul | wp OUOEzZUwWEIT UU

We believe in:

AAn open, inclusive work environment | built upon respect, communications,
integrity, and collaborative team work.

AEncouraging creativity and investing in innovation | to build our future

APursuit of excellence through continuous learning | becoming smarter all the
time about what we know and what we do in service to others.
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Outcomes.



What Staff Said
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What Are the Next Steps?

Living these values requires executive leadership commitment and sustained actions by all employees. We
must understand their meaning, grow agency competency and infrastructure to support them, and pursue
activities that show the values. There are five key links in making this happen: Leadership Development and
Staff Engagement, Improved Communications, Putting Values into Practice, Human Capital
Infrastructure, and Staff Participation Infrastructure. On the subsequent pages, we present
recommendations based on a review of best practices.

Leadership
Development
& Staff
Engagement

Staff
Participation
Infrastructure

Improved
Communications

Links in

Values
Chain

Human
Capital
Infrastructure

Putting
Values Into
Practice
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Leadership Development and Staff Engagement
Recommendations:
AProvide training and development for agency executives and managers on implementing values, assessing
values and managing group processes. In field locations, leverage training offerings from the Federal

Executive Board.

AProvide training and development for all staff on team management and participation, interpersonal skills
and how they can make values live.

AContinue to involve staff in decision-making and problem identification and solving both in their work
units and for the agency as a whole. Stay true to the pledge to create an agency of leaders.

AContinually review how values are practiced in work units and across the agency.
ACreate and maintain a safe environment for staff to give and receive feedback.

AProvide constructive feedback on how effectively agency executives, managers and supervisors
demonstrate the values.

AProvide memorable ways for staff to keep these values with them all the time.

Leadership
Development

& Staff
Engagement




Improved Communications

Recommendations:

Almprove- 1 zUwWEOOOUOP E E U afidpuodide istaffiraiting Gnf thpatity ta engage all
employees without regard to rank or location.

AGround communications in the values.

AHold regular discussions between managers, supervisors and staff.
AEncourage and demonstrate adherence to value-based behavior.

AEstablish more frequent and meaningful opportunities for customer feedback.

AProvide training that supports effective values based communications (e.g. diversity training,
developmental work and coaching on interpersonal skills, etc.).

- A N s -

components.

ABuild a strong practice for agency story-telling. Story-telling is ranked as one of the highest forms of
successful values communication.
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Putting Values Into Practice

Recommendations:
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ABuild stronger on-boarding practices that begin with the job interview, so the agency can acquire people
PPUT wUOT T wUBT T Ow? 1 BU2 wimtbdhidubile respecting thénged to BEchideutivieréity in U u
the workplace.

ABuild an aggressive knowledge management program that includes such elements as cross training,
succession planning and competency development.

AFocus on continuous improvement and implement/support activities that encourage all staff to identify
and pursue ways to improve work and participate in key decisions.

ABuild a talent management infrastructure grounded in the belief that our staff is NARA's most important
asset.

ACreate an Open Door culture, creating a safe environment for differing views, and establishing such
x UOT UEQUWEUwW? UOw, EOETIT O OU?2 wOOwI OEOQUUET I wi OxO0al
be addressed.
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the health of the culture. Putting

Values Into
Practice

ACreate organizational capacity to use shared task forces to solve problems and conduct
bottom-up reviews.




Creating a Human Capital Infrastructure

Recommendations:

Alnclude values orientation as a part of new employee orientation.
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values in all training and development sessions.
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Alntegrate values into HR practices to support values driven outcomes. For example, ensure competency
requirements align with NARA values, advertise values in vacancy announcements and recruitment

- A N s -

AEstablish the framework for formal assessments for leaders and program work units about individual and
organizational efforts to live the values.

AEstablish a platform where individual and team contributions to living the values are continually featured.

Human
Capital
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Creating a Staff Participation Infrastructure

Recommendations:
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One NARA. Keep it current.

ACreate policies and guidelines for staff involvement in decision making.
Alnstitute staff-driven or staff-participatory leadership through such mechanisms as:

AA Training Council to ensure all NARA employees receive access to the training and development
they need, supportingU1l | w? EOOUPOUOUUwWPOxUOYI OI OU>» wOl EUODPO

AA Recognition Board to ensure appropriate recognition and reward of employees.

AA Diversity Advisory Committee to ensure inclusiveness and commitment to diverse perspectives
and participation.

AAstrengthened Work Life Program to support work life balance and to keep programs appllcable to
I OxO00al 1l UzwET EOCT POT wi OYPUOOOI OUWEOEWUDPUUEUDPOOU
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ASupport the use of facilitation and conflict resolution tools and resources such as the Staff

RESOLVE program. Participation

Infrastructure
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Measuring Success in Living the Values

The ultimate measure of how well we are doing in practicing our values is progress toward achieving the six
Transformational Outcomes. Those mission-critical measures need to be developed by the Performance and
Accountability staff working with the agency management groups.

From among the many Values Team conversations with staff, we especially urge the development of
expanded measures of customer satisfaction and new measures to track the proportion of NARA staff readily
able to access and use technology tools necessary to drive our transformation work.

For specific indicators of progress in achieving the values, the following two key measures are the immediate
actions we propose:
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Public Service.

2. For specific measures related to the values:

AEmployee Viewpoint Survey ratings for questions relating to the values ¢ the questions being a mix of
those in the government-wide survey and some added questions specific to NARA.



Proposed NARA Organization
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Introduction
The Organization Team was charged with defining an organization structure in sufficient detail to implement reorganization. Guided by A

Outcomes and direction. Input from staff improved our original concept, which was posted for staff comment on January 3.

The input we received from staff was invaluable in constructing this final report. During the first week of January, there were more than
7,000 views and almost 4,000 visits to the Organization Team section of the Transformation Launch Team (TLT) website. In addition, we
received dozens of comments through email, phone calls, conversations with and presentations to the Organization Team, and informal
interactions in the hallway, on the elevator, and in the cafeteria. Each comment was considered with equal merit and informed our
deliberations about ways to improve the draft proposal.

The more notable revisions include:

A A re-working of the Access Coordination Team substructure to reflect that Research Services fosters cross-functional team work and
integrated management nationwide, and recognizes a benefit from shared knowledge among all archival staff.

A The Chief Records Officer has been combined with the National Records Management Program because we recognized a need for
delivery of services consistent with the policy direction of the external-facing CRO.

A Records Management Work Teams was renamed Records Management Services to recognize that these teams would not be limited to
Appraisal and Scheduling, but would perform the full realm of records management services including technical assistance. We also
clarified that teams can be cross-functional.

A The creation of a Chief Acquisitions Officer, whose unit reports directly to the Business Support Services Executive recognizing the
critical role and service required for program needs.
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Presidential Libraries, and Museum Services. Business Support is now Business Support Services.

AIn Information Services, Strategic Systems Management now includes the responsibilities of the Information Management Planning unit
in order to integrate policy and planning with lifecycle systems management.

A Government Affairs reverts to Congressional Affairs and continues to report directly to the Archivist, due to the unique nature of the
advice and assistance provided by that office to the Archivist. The Director of Congressional Affairs has also been included on the
Executive Leadership Team.

We acknowledge that this is not the complete organizational design. Further work with staff, the Union, and management will be needed
to fully achieve the six Transformational Outcomes. Combined with a commitment to our values and a continuation of the spirit of
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Leadership Teams

Executive Leadership Team

What it does:
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methods and decisions.

What it includes:

The Executive Leadership Team is chaired by the Archivist and includes: the Deputy Archivist, the Chief Operating Officer, the Chief
Strategy and Communications Officer; the Chief Human Capital Officer; the Chief Information Officer; the Chief Financial Officer, the
General Counsel and the Director of Congressional Affairs.

Management Team

What it does:
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communication across the organization structure and takes a holistic and unified approach to meeting the needs of our staff, customers, and
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decisions. In order to promote effectiveness and efficiency in NARA programs, the Management Team and Inspector General should meet

on a monthly basis.

What it includes:

The Management Team is co-chaired by the Chief Operating Officer and the Deputy Archivist and includes: the members of the Executive
Leadership Team; the Chief Records Officer; and the Executives for the Federal Register, Agency Services, Research Services, Legislative
Archives, Presidential Libraries, and Museum Services, and Business Support Services.

How these contribute to transformation:
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entity, will set the direction to be followed by the Management Team. Both teams will ensure that the agency does not lose the focus on the
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direction, will be critical to the transformation.
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Strategy and Communications Office (Detailed View)

Archivist
Deputy Archivist

Strategy and
Communications
Office

Communications
and Marketing

Strategy

Strategic

Policy Special ; ;
i Product Public and Media
PINaIPng:Tg NPOL * Development Internal Events Communications
P Communications NWE *
NWCD NA * NPAC

Partnerships
NPOL *

NWC *
N*

* |dentifies a current unit that is split among more than one unit in the proposed organization
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Strategy and Communications Office

Strategy and Communications, led by a Chief Strategy and Communications Officer (CSCQ), reports to the Archivist and Rbpigi Ahe CSCO
ensures that we develop and communicate a one-NARA identity and communication strategy engaging staff and management nationwide.
This includes:

A strategy| contains three units: Strategic Planningollaborates with front-line staff and program offices to develop strategy, including
- 1 7z Uw2 U U ERdlicyicadbarated With €afif to define internal policy (directives) and to support the development and issuance
of external policy (regulations) by units with such responsibilities; and Partnership® OEQUET Uw- 1 zUw$RrRUI UBEQuw

collaborates with NARA offices to identify, develop, and support external strategic alliances.
A Communications and Marketinlg contains four units:

A Product Developmerdesigns, and/or provides the capability to develop, products that support our communications strategy, and
that appeal to employees, customers, stakeholders, and partners;

A Internal Communicationsnsures two-way, internal communication in the development and implementation of our strategies and
x OOPEDPI UOWEOEWOEOET I Uw- 1 zZUwbOUI UOEOWEOOOUOPEEUDPOOUWLOI UEU
A Special Eventsanages targeted opportunities to engage external customers, stakeholders, and partners in the DC area; provides
support as needed to events outside the DC area; and coordinates complex internal events of significance; and

A Public and Media Communicatiosads our external communications engaging the public and others via the media and outreach
partners.

How is the Strategy and Communications Office customer-focused?
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employees, customers, stakeholders, and partners understand our mission and strategy, and how they fit into it. Strategies are developed in
collaboration with front-OD Ol WUUET | wWEOEWEUUDPOI UUwUOPUUwWUOwWI OUUUIT wUT EVwWOT T awEUI
communications efforts are coordinated and tailored to meet the unique needs of customers. And with a new focus on internal

communications, the needs of employees and customers both receive greater attention.
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Human Capital Office (Detailed View)
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Human Capital Office

The Human Capital Office, led by a Chief Human Capital Officer (CHCO) reporting to the Archivist and Deputy Arothingts
employee engagement by investing in NARA employees and their development. It includes:

AHuman Capital Planning and Accountability StafftO1 EEUw- 1 z Uwl Ox 0O a | -pathistatediek, butéssiod O wE E
planning, knowledge management, organizational development, and other strategic human capital initiatives. This area
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ATalent Managemeit utilizes the most innovative policies, practices, and tools available to recruit and retain a talented,
diverse workforce for NARA. Talent Management is responsible for recruitment, staffing, and position classification;
compensation and benefits; work-life wellness; performance management and awards; labor and employee relations; and
personnel transaction processing.

ALearning and Developmentidentifies and facilitates access to best-in-class training and development solutions for NARA
UUEI i wuEDWEOOwWOI YI OUBW$UUEEOPUT T Uw- 1 zUwOYI UEOQOWUUEDOD®IT w
programs for NARA staff; administers the Individual Development Planning (IDP) and Executive Development Planning
(EDP) processes; and provides instructional design guidance and support to other NARA units as needed.

AEqual Employment Opportunity (EEO) and Diversity Managemerthampions diversity, inclusiveness, and equal opportunity
as a strategic imperative for NARA. Manages the NARA-wide EEO program, leads and coordinates diversity programs and
complaint program; and provides EEO counseling services. To ensure the independence of the complaints process, the
Director of EEO and Diversity Management will continue to have direct access to the Archivist of the United States.
"OO0UDPOUI EwdOwC



Human Capital Office, continued

How is the Human Capital Office customer-focused?
A# UEPUWUXx OOWEOOwWI UOEOWEEXxDUEOWEDPUED*xODOI UwUOWET YI OOxwbOUI 1
challenges.

AWorks as a strategic partner with NARA offices to help build organizational capacity and identify and leverage
opportunities for new business or organizational ventures.

Als a tireless advocate and champion for employee engagement, development, and diversity.

ASolicits input, ideas, and feedback from staff and management at all levels, and provides regular communication and
training on the latest human capital developments, resources, and tools.

3T 1T wi PUUOwxUDPOUPUa WOl w- 1 zUw UOEOw" ExPUEOQuw. I I PET wbUwUOwUU x
with human resource needs.

Consideration:
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that, in the new Human Capital Office, will be split across different organizational sub-components. For purposes of this report,
NAHW and NAO staffs were identified as moving intact to the Human Capital Planning and Accountability Staff and Learning
and Development units, respectively. However, some shifting of staff may occur among these units once the new CHCO has the
opportunity to fully assess the extent to which staff are supporting multiple human capital activities.
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Chief Operating Officer (Detailed View)
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Chief Operating Officer (COO)

The Chief Operating Officer (COO) reports to the Archivist and the Deputy Arch®igt.] w" . . zUwOi | PET wxUOYDPEI
leadership to ensure agency wide support and accountability through customer-driven decision making. It includes:

ARegional Liaisonp staffed by the former Regional Administrators positions, they assist the COO in carrying out his/her
responsibilities to coordinate operations in support of staff and customers and to grow external relationships in NARA
regional locations. These positions have both regional and national scope, regional in, for example, representation on Federal
Executive Boards (FEBs), and national in that the COO may draw from this corps to assist with multi-region or nationwide
projects.

A Corporate Records Managemerdontains two units: Records Management Operatiomsinages records created or maintained by
staff while conducting NARA business. NARA will establish a network of Records and Information Management Officers
assigned within each program area of NARA working to ensure record keeping requirements are met and best practices are
followed. Records Management Laboratomynew office, collaborates with the Applied Research office under Information
Services and in consultation with the Chief Records Officer (CRO), develops records management best practices.

APerformance and Accountabilityp OE QU ET UwU0T 1 wi 66006ppPOT wi UCEUDPOOUO wxUOET UUwWH
Architecture and providing consultation and support to program office continuous process improvement efforts, such as,
Business Process Re-engineering (BPR) and Lean Six Sigma; business accountability including contributing to the
EIl YI OOxOIl OUwOl w- 1 zUw2UUEUI T PEwW/ 1 Ui OUOEOGET w/ OEOQWEOGE whUU wt
control program; independent internal testing; enterprise risk management; and agency wide operational and tactical
performance measurement (GPRA).

The COO chairs the Internal Customer Service Countila formal group of representatives from offices across NARA that meet on
a regular basis to ensure that internal customers are receiving the service and assistance they need from Information Services,
Business Support Services, Corporate Records Management, Strategy and Communications, and Human Capital.
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Chief Operating Officer (COO), continued

How is the COO customer-focused?

ABy providing unified leadership across the six program offices and through membership on mission critical teams and the
Internal Customer Service Council, UT 1T w" . . wl OUUUI UwOxUDPOEOQwWUI UYPEIT wOOw- 1 zU0L

AThrough the deployment of Regional Liaisons in the field, the COO ensures that effective collaboration and coordination
occur among lines of business operating in the field, and that field operations receive needed support to do their jobs
efficiently and effectively.

ABy informing and working with the CRO to advance records management policy and best practice, the Corporate Records
Management office enables NARA to become a model for records management and a leader among Federal agencies.

AWith an emphasis on increased operational effectiveness and accountability, the Performance and Accountability office
provides focused leadership on identifying and managing internal and external risks, and in collaboration with Information
Services and Business Support Services, coordinates operational planning and process improvement efforts, including BPR
and Lean Six Sigma projects.
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Federal Register (Detailed View)
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Office of the Federal Register

Office of the Federal Register, led by a Director reporting to the Chief Operating,@ffit@rho acts under the general direction of the
Archivist, pursuant to 44U.S.C. 1502.

The Office includes the current NF without change.
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Agency Services (Detailed View)
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Agency Services
Agency Services, led by an Executive reporting to the Chief Operating Offic€&] EEUw- 1 zUwli I I OU0UwO0OwUI
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records. Efficient service and effective oversight will be harnessed to this common purpose. It includes:

A Chief Records OfficéERO)| leads records management throughout the Federal government, with an emphasis on
electronic records, and assesses the effectiveness of Federal records management policies and programs. The CRO is
responsible for issuing Federal records management policy and guidance; liaison with OMB, Congress, the CIO Council
and other external stakeholders on records management issues; and ombudsman between agencies and the Archivist to
ensure that NARA and the agencies we serve meet our statutory mandates and records management requirements. The
Chief Records Officailso chairs the Federal Records Council. The CRO is external-facing, and through subordinate leaders
has authority over two divisions:

APolicy Analysis and Enforcemept includes Records Management Policy, Records Management Overaiythan Electronic
Records Format Teamyhich works with the ERA Program Officend the Electronic Records Preservatianit in Research
Services to assist in the development of technical requirements to ingest records into ERA for immediate storage and bit
level preservation.

ANational Records Management Prograris staffed with Records Management professionals in the field and in
Washington, DC. It contains three unitsThe Permanent Records Capture Teemhlaborates with Records Management
Servicedo identify and transfer eligible permanent records. Records Management Servigasludes cross-functional work
teams that perform the full realm of RM Services including appraisal and scheduling, technical assistance, training,
consultation and analysis regarding policy matters, and oversight. Records Management Trainiragpllaborates with
Records Management Serviteset priorities and provide direction for external RM Training.

A The Information Security Oversight Office, National Declassification Center, and the Office of Government Informatios Service
maintain their independent nature and authority, reporting to the Agency Services Executive and continuing to have direct
access to the Archivist of the United States.
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Agency Services, continued

AThe Federal Records Center (FRC) Prograrontains four units:

A Operation$ leads and supports FRCs, including the Washington National Records Center, and is assisted by FRC
Program Space Management.

A National Personnel Records Cetteincludes the functions and activities of the current Military Personnel Records
(MPR) and Civilian Personnel Records (CPR) units. Also includes the current functions and activities of the St. Louis
Management Systems Staff (NRPS), which continues to provide administrative support for MPR and CPR, as well as
the St. Louis-based components of Research Services.

A Customer Relationship Managemgnincludes marketing, sales, and customer support activities strengthening
individualized relationships with customers.

A Business Developmdntincludes Financial Servicesvhich establishes rates, manages billing, analyzes expenditures
against operating plans, researches costs, and evaluates the return on investment of new business ventures; and
Product and Services Developmeanhich conducts research and development aimed at exploring new product lines to
better meet the demands of external agencies.

How is Agency Services customer-focused?
Al UOYPEI Uwl Ul EUl UWEOOUEDOEUDPOOWET UPIT 1T OwUl EOUEUWOEOET 1 Ol 00w
with customers as one NARA, and improving program responsiveness to customer needs, especially when service delivery
requires coordination across programs.

AProvides a more customer-driven focus in the development of new services, and in support of the activities of front-line FRC
and records management teams that work directly with customers.

A Leverages the position of the Chief Records Officer to better serve our customers by elevating the status and importance of
records management across the entire federal community, and by providing leadership and oversight with an emphasis on
electronic records.

Consideration:

administrative team leader, budget, personnel, and Deputy NR.
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Research Services (Detailed View)
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Research Services

Research Services, led by an Executive reporting to the Chief Operating Pfoiegdes world-class services to customers wanting to
EEEI UUw- 1 zZUWEEEI UUDPOOI Ew%l E1 UEOQwWUI EOQUEUS w( UwbOUIT Hradaked | UwUI
functions for Federal records currently performed by the Office of Records Services-Washington, DC and the Office of Regional
Records Services. This consolidation fosters a cohesive, collaborative national program, oriented toward public access of Federal
records, that relies upon collaboration of staff teams across geographic and unit-specific boundaries, and a formal

management team uniting oversight of archival operations nationwide. Fundamentally, program priorities are founded upon

new, formalized methods of listening to, identifying, and meeting customer needs. This area includes:

T z A N -

training, and support functions; coordinates as needed with other NARA offices in support of program objectives; and

Ul UYT UWEUWUOT T woOi I PEI ZUWEEODPODPUUUEUDYI wUOPUwWOI I xHOT wOi | PEP
positions devoted specifically to facilitating inter-office collaborative efforts. These collaborators include: a Holdings Security
and Space Planning Collaborators working with Business Support Services especially to ensure that holdings security

policies have input from front-line staff, a Lifecycle Collaborator working with Agency Services, a Digitization Collaborator
working with Information Services, and a Communication Collaborator working with the Strategy and Communications

Office and the Research Customer Council.

ABacklog Reductidn responsible for identifying, tracking, and aiding the reduction of accessioning, processing, description,
preservation, reference, and FOIA response backlogs throughout Research Services. Backlog Reduction works with the
Performance and Accountability staff to utilize work process improvement techniques to enhance efficiencies in support of

reducing current and preventing future backlogs. " HOUPOUT EwOdwd



Research Services, continued

APreservation Progranisresponsible for the preservation of Federal records of all media types and for the formulation of
national preservation policies with the input of the Access Coordination Team. It consolidates the activities and functions
currently performed by Preservation Programs (NWT) (except NWTS labs located in Information Services), the Preservation
Branch of Archival Programs at the National Personnel Records Center (NRPAP), and preservation program operations of
the Electronic and Special Media Records Services Division (NWME). Working with Information Services and the Electronic
Records Format Team in Agency Services, it is responsible for developing policies, processes, and tools to ensure the long-
term availability of electronic records data. Currently this involves close coordination with the Electronic Records Archives
(ERA) Program Management Office to ensure the migration of NWs legacy electronic records holdings and the development
of the ERA preservation framework. Preservation Programs will continue to support preservation activities performed in
Presidential Libraries.

AResearch Customer Supgortesponsible for organizing and communicating feedback from customers to inform Research
21 UYPEI UwxOEOODPOT WEOEwWOxT UEUDPOOUOWEOEwWUOwWhOI OUOWEDT PUDPAEU
customers by chairing a Research Customer Counthiat consists of representatives from staff and various research customer
constituency groups, as well as staff in the Open Government unit of Information Services. The Council is authorized under
the Federal Advisory Commission Act. Research Customer Support also manages ad hoc teams, consisting of staff
participating from the regions and the Washington, DC area, that bring additional focus toward addressing the needs of
specific research customer groups. Most contributing staff will report directly to their archival unit supervisor, as part of
Ul 1 PUWUUUEOWNOEWEUUDPI UOwPT POl wOUT 1 UwWUUET | wOEawUl x OUUWEDUJ
Ul EOUwWOEaAWET wx]l UOEOI OUwOUwWOEa wi Ol ROWEOEwWPUWEwWPEa wi OUwWUUE|
needs. Examples of possible teams include: Veterans, Genealogy, Courts, Native Americans, Diplomatic, Financial, and
Scientific. The number and composition of teams would be determined by the Access Coordination Team, advised by
Research Customer Support.
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Research Services, continued

A Access Coordination Teantonsists of five coordinators; each is responsible for a group of supervisory archivists who head
OO0l wOUwWOOUI wOUT ECPAEUDPOOUS wnlOl RPEDPOPUawWwPPUT POwWUT I wOUT EODA
and customer needs necessitate. The purpose of the Access Coordination team is to ensure that records and expertise from
all parts of NARA are being leveraged in the best way possible to provide service to our research customers. Each Access
Coordinator develops and sustains familiarity with, and advocacy for, a variety of customers, staff, and holdings that are
part of the whole system. Access Coordinators are intimately familiar with archives customer needs, program strategies and
objectives, processes, challenges, and general content of records particular to the holdings of the grouped units. Coordinators
may be located geographically anywhere in the Research Services system, and will also work together to develop access
policies, procedures, and tools to ensure operational consistency and cohesive planning across the system.

Initial groups are as follows:
AWashington, DC
ASt. Louis and Online Content Development
AAtlanta, Boston, New York City, and Philadelphia
AcChicago, Denver, Fort Worth, and Kansas City
AAnchorage, Riverside, San Francisco, and Seattle

Each of the 14 geographic units operates as an organic team. There is a single director in each field location and multiple
directors in Washington, DC.

AOnline Content DevelopmerEl YI OOx UwOOODPOI wEOOUI OUWEOSGEwWUOOOUwWUOW?T 1 OxwEU
customers who are better informed and able to learn about and access records of all media types without needing to come to
a NARA facility. The unit will assist Open Government in Information Services in the formulation of NARA-wide policy in

access concepts. Planning for and developing content is accomplished with input from units nationwide and will likely
require temporary part-time assignment of staff from throughout Research Services.
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Research Services, continued

How is Research Services customer-focused?

In addition to the customer-focused characteristics of Research Services described above, collaboration among Research Services
units, and among NARA staff across Service offices, and active listening to customers are key. For example:

AThe Preservation Programs staff works with the Access Coordination Team and Research Customer Support to establish
preservation priorities for records in the National Archives of the United States nationwide, supporting the needs of our
future customers. In cooperation with Information Services and Agency Services, the Preservation Programs staff ensures the
preservation and accessibility of electronic records, and will enhance this capability over time.

A3T 1T will Ul EVUET w" UUU0UOOT Uw2UxxOUUwUI EOUwI OI E Offrispecific reseagcd wU 1 1 1 Ul
communities ¢ the need for enhanced finding aids; completing reference inquiry responses; conducting ad hoc holdings

maintenance; consulting, advising, and guiding research customers; and developing and providing web content to the
NARA website.

AResearch Customer Support teams and its coordinator work with the Access Coordination Team to establish priorities for
accessioning, processing, and enhanced description/finding aids related to their particular customer focus. The coordinator
works with the Preservation Programs staff to establish priorities for preservation and conservation activities related to their
particular customer focus. The coordinator works with the Backlog Reduction staff to identify and coordinate backlog
processing and preservation activities related to their particular customer focus. The coordinator works with the Digitization
Collaborator, through input from the Research Customer Support teams, to identify high priority records series for scanning
and assure through other coordination that the records are appropriately preserved and ready for scanning.

AThe Research Customer Council is a mechanism fostering two-way communication between the Research Services office and
research customers about current interests and trends, research issues, and customer concerns. The Research Customer
"OUOEPOwWI EEPOPUEUI UwoODPUUI OPOT WESEwWUITI UxOOUT wOOwWUOT T wdI 1 EVwWO
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Research Services, continued
Considerations:
An addition to the custodial, preservation, holdings maintenance, and customer service units of the former NW and NR,
11 Ul EUET w21 UYPEIT UwPOEOUET Uw- 1zZUwEI OUUEOwOI | PET WEUET PYEOuw

A Collaboration among staff nationwide is not limited to participation on customer teams. For example, a team may monitor
the Affiliated Archives Program, or may coordinate reference activity on military records located at Archives I, Archives I,
and St. Louis.

AThere will be no change to the management of volunteer programs.
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Legislative Archives, Presidential Libraries, and Museum Services
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Legislative Archives, Presidential Libraries, and Museum Services

Legislative Archives, Presidential Libraries, and Museum Services, led by an Exegptikteng to the Chief Operating Officdeads
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reflect its diverse customers and connected responsibilities. This area includes:

ACenter for Legislative Archivesresponsible for servicing the records of the U.S. Congress and for performing outreach
activities for students, educators, and other users of Congressional records.

APresidential Librarids includes the Office of Presidential Libraries and the Presidential Libraries located throughout the
nation. The Office of Presidential Libraries continues to direct and coordinate the Presidential Library system. The
organizational structures of the Office of Presidential Libraries and the Presidential Libraries remain unchanged. This office
will be headed by a Deputy for Presidential Libraries, who will be responsible for oversight and support. This office will also
include programmatic support performed by the current NL central office staff. Presidential library directors will access the
Executive as needed, and will meet regularly with the Archivist and the Executive viathe/ Ul UPEI OUPEQuw+ DE U
Council.

A Presidential Materialls provides records services (and related liaison activities) to White House staff and officials of former
administrations, and collaborates with the library directors on access and other records issues. The organizational structure
of the Presidential Materials staff remains unchanged from its current structure.
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Legislative Archives, Presidential Libraries, and Museum Services, continued

A

Education and Public Prograsleads a defined, coordinated, and unified national education program for NARA, fostering
K-12 and post-secondary educational programming as well as educational experiences for the general public. Program
responsibilities include the Modern Archives Institute. This unit incorporates the current education and public programs
functions performed by regional Education Specialists and Public Program Specialists, and by the Education Staff and
Public Programs staff of NWE, in Washington, DC. This unit also will collaborate with education staff in the Presidential
+DEUEUDPI UWEOCEwWUT T w" 1 OUT Uwi OUw+1 1 PUOGEUDYI w UET DYl UwUOWEET |
Presidential Libraries and Center for Legislative Archives will not report directly to Education, it is envisioned that
Education will provide input to supervisors developing annual work plans and evaluating performance. This process
programs, but who are not engaged full-time in education-related activities. It is also envisioned that DC and public
programs staff will receive input concerning messaging, and communications strategy from Strategy and Communications
Office (CSCO).

Exhibitd leads a defined, coordinated, and unified national exhibit program for NARA. This unit oversees the current

exhibit (including traveling exhibits), museum visitor services, web, and administrative functions of NWE in Washington,
-EUPOOEOw, UUI UOw$RT PEPUwW" OOUEDOEUOUOWPT OwbPpDPOOwWOOPWUI xOUU
annual planning the Exhibits unit will foster collaboration among staff in the Center for Legislative Archives, curators and
artifacts staff in the Presidential Libraries, Washington, DC curators, exhibits and visitor services staff, archives staff in

11 Ul EUET w21 UYPEIT Uwbpl OWEOOUUPEUUI wOOw- 1 zUwiRTPDEPUwWxUOT UE

coordinates the Visitor Services team for Washington, DC.

/ Ul UPEI OUDPE Ow+ b E UHaied y#hd Archivist(rahkists of'th® Exécht®e)all library directors, the director of
Presidential Materials, and the Deputy for Presidential Libraries. This council is a forum for the directors to discuss
opportunities and concerns, and to participate in creating and implementing library strategies and initiatives.
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Legislative Archives, Presidential Libraries, and Museum Services, continued

How is Legislative Archives, Presidential Libraries, and Museum Services customer-focused?

Customers of this office will benefit from greater collaboration and coordination between these units delivering services to
customers. In addition, staff work closely with all other NARA offices For example, staff members in this office will work with
Research Services in shared support of archival access, exhibit, education, and public and outreach programs and with Business
Support Services to obtain services and to coordinate NARA property, facility, security, IT, finances, and purchasing matters as
appropriate. Managers within each unit described above will encourage staff collaboration across NARA, whether in-person or
online, and seeks opportunities for staff to cooperate in delivering value-added, one-voice programming.

Consideration:
There will be no change to the management of volunteer programs.
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Information Services (Detailed View)
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Information Services

Information Services, led by an Information Services Executive reporting to the Chief Operating I@ffitscinnovative projects and programs, and
develops informationUa UU1 OUWEOE wUOOOUwWUT EVwI 1 OxwEUUUOOI UUWEDPUEOYI! Uw- raryz Uw
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of social media, open government, and digitization programs to achieve one common objective tU O wOIl 1| OwdOUUwWEUUUOOI UU
Information Services Executive also serves as the Chief Information Officer (CI1O) for NARA.
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leadership pertaining to enterprise architecture, planning, design, and configuration management of all agency-wide hardware, software,
database management systems, and emerging technologies. As the operational manager of the technology infrastructure, the CTO works
closely with IT Infrastructure Support within Business Support Services.

Information Services includes:

A Digitization| coordinates agency-wide digitization activities including project planning, pre-digitizing coordination, digital conversion,
and post-digitization work: supports efforts to identify and prioritize holdings for digitization; and provides an integrated and strategic
approach to digital asset management, electronic space management, migration, data backup, technological obsolescence, and records
management responsibilities. It contains two units:

A Digitization Strategyp OE OUx OUEUI UwUT T wi UOGEUPOOU Wi UOOw- 6z V0w#bPT DUPAEUDOOW
-/ . +zU0w#bP1 PUPAEUDPOOW6 OUOPOT w&UOUx OWEOEwW- 1 zUw/ EVUUOI UUT BDx wET
its associated metadata are delivered to the Open Government unit for use by staff and customers.

A Digitization Servicesncludes all the staff and labs of the current Special Media Preservation Division (NWTS). Bringing together
EPUxEUEUI webPl PUP&aDOT wbOPUPEUDYI UWEOEWI UCEUPOOUWPOUOWE wdy Pwl(
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scanning options. The Digitization Services unit is composed of an Order Fulfillment Section, Video, Photo and Textual, Audio,
and Motion Picture Labs. It utilizes a Digital Asset Management System within the context of a digital processing environment
designed to maintain logical links between all files and information associated with a project. This unit is responsible for creating,
editing, and harvesting metadata in partnership with the other offices and automating quality control measures. It is also
responsible for collaborating with Preservation Programs to ensure proposed materials are appropriate for digitization, and for
performing conservation and preservation work.
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Information Services, continued

AOpen Governmeit formalizes the principles of transparency, participation, and collaboration already embedded in our
mission and strategic goals and contains three units Web Services, Social Media, and Online Public Access. Web Services
EOOUEDPOEUI UwUT 1 wUI ET OPEEOQwWOxT UEUPOOUWOT w- 1 zUwbOUI UOEOWE
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that locate and provide digital access to holdings. It remains important to have virtual and physical communities consisting
of members representing a variety of NARA functions to drive open government and social media efforts and champion
feedback, such as Citizen Archivists.

AT Security 1 OUUUT UwUT EVw- 1 zUw(3wUl EVUPUaA wDPOI UEUUDUUEUUUI wbUwWEC(
Organizational structure remains unchanged.

A Strategic Systems Managemgntontains four units: Lifecycle Systemis the product owner of lifecycle systems (e.g., HMS,
ARCIS, CMRS, SNI, OFAS, ENOS, and eDocs). ERA Program Officenanages the ERA program and continuing system
development and deployment. Systems Suppogrovides project management services for the development of IT applications
and systems agency-wide and monitors and analyzes proposed projects to identify dependencies and issues. This section
improves communication between project teams and the ClO, reducing the risk of costly projects that do not adequately
Ol 1 0w- 1 zUwWEUUDOI UUWOENRNT EUPY]I UOWEOEWOEPOUEPOUWEWYDT POEODU
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assisting the CIO and Business Support Services. IT Policy and Planningmplements budgets, develops and monitors
progress on operating plans; develops and manages IT policies, controls, and improves the efficiency of processes associated
PPDUT wUT 1 wEOOOI EUPOOOWUUOUET | OWEOEWUI xUOEUEUDPOOWOT w- 1 zUuw
Control Policy; and manages Section 508 compliance. This unit also develops policies related to hardware, software, data and
voice communications in close collaboration with Business Support Services. It includes capital planning (NHPC), and data
architecture (NHPD).
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Information Services, continued
A Applied Resear¢h collaborates with all offices to foster innovation nearest the customer, to work with front-line staff to
UOEI UUUEQEWEUUUOOI UUzwlOl 1l EUOCWESEWUOwWPOUOwWPDPUT wbOUI UOBEOW-
theories, knowledge, methods and techniques to advance the lifecycle of electronic records. This includes identifying,
exploring, and evaluating new developments in computer science and related fields that are likely to impact the lifecycle
management of records.

How is Information Service customer-focused?

AExtends our reach to geographically dispersed staff and customers while shortening the waiting period to discover and use
our holdings in modern ways.

Almproves our capacity to communicate and engage with staff, agency officials, researchers and citizen archivists in new
ways.

ARe-envisions and champions practical and useful archival theory of records lifecycle by advancing management,
preservation, description, and access regarding born-digital and digitized holdings.
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environment of IT complexity, new budget constraint, and higher demands for effectiveness utilizing cloud computing,
social media, and emerging interactions with mobile devices.

Alnformation Services is a standing member of the Internal Customer Service Council ¢ a formal group of representatives
from offices across NARA that meet on a regular basis to ensure that internal customers are receiving the service and
assistance they need from Information Services, Business Support Services, Corporate Records Management, Strategy and
Communications, and Human Capital.



Business Support Services
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Business Support Services (Detailed View)
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Business Support Services

Business Support Services, led by an Executive reporting to the Chief Operating Officer, (E@@des accountable, world-class
customer service to NARA units nationwide. It includes:

AIT Infrastructure Support delivers and maintains desktop and telecommunications services and devices, both within NARA
facilities and to support telework, runs NARANET, supports and maintains server and storage infrastructure, provides
integration with application services external to NARA, provides General Support Services (GSS) such as email, file and
print services, desktop applications, and web access, and configures and tests technology components for production
release.

AProject Assistande contains two units: Consultationprovides one-stop assistance to staff who need help initiating or resolving
a request for business support services, such as purchasing, defining project requirements or a contract statement of work, or
EOOxUUI UwOUwxT 6001 wOEDPOUI OEOCEI 6 w" OOUUOUEUDPOOwWUUDPOPAT UWEOW?
progress of their request. Project Managemerrovides project management support as needed to help staff anywhere in
NARA with their approved IT projects or non-IT projects in various ways. This could include: defining project requirements
and contract statements of work, or providing expertise and assistance in writing cost benefit analysis, independent

government cost estimates, earned value management, and risk analysis.

AAcquisitiong headed by a Chief Acquisitions Officer (CAO), oversees and administers acquisitions policy and planning for
NARA, and provides acquisitions services to NARA offices. Services include: educating and advising NARA offices on
contracting options and strategies; interpreting acquisition processes and procedures; and providing expert technical
assistance to NARA offices in defining contract requirements, developing statements of work, managing the procurement

A oA~ A N N A A

Internal Customer Council to receive feedback about services.

AFinancial Resourcgsheaded by the Chief Financial Officer (CFO), it contains five units: Financial Reportskinances and Budget
Revolving Fundand National Archives Trust Funall of which will continue to function as is. Contract Oversighis a new unit
that evaluates contract performance in an effort to identify contracts that are wasteful, inefficient, or unlikely to meet NARA
needs. It partners with Acquisitions to use the results of these evaluations to make future contract award decisions. It serves
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Business Support Services, continued

A Security Managemeht develops and implements a comprehensive, strategic approach to continuity, emergency, and security
policy, and operational planning. It is responsible for six primary functions: COOP/COG, physical security, holdings
xUOUI EUPOOOwWHOiI OUOEUPOOWUIT EVUUPUAOWXxT UUOOOI OQwUIl EVUDPUAOWEOE
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AFacility and Property Managementcontains three units: Space Planning and Projectghich will work with offices to plan and

manage facility/building projects; Storage Coordination and Logistiessponsible for agency-wide records/artifact storage and
space capacity planning and solutions; and Facilities and Propertyresponsible for coordinating management of these assets,

working with local managers, nationwide.

AField Support Officer¢FSO)| is a new role (staffed by the former Assistant Regional Administrator positions). FSOs help staff
navigate Business Support Services processes; support employee viewpoint and better workplace strategies; supervise
regional Administrative Officers and support staff to ensure safety, security, and facility management supporting the
program lines of business; and lead time-zone teams (contributing on-site or by remote) who help provide small-to-medium
sized contract support, participate in projects, and assist coordination of Business Support Services, working with regional
field offices and Presidential Libraries.

"O0UDPOUI EwdOWC



Business Support Services, continued

How is Business Support Services customer-focused?

Business Support Services is a standing member of the Internal Customer Service Council ¢ a formal group of representatives
from across NARA that will meet on a regular basis to ensure that customers and staff are receiving the assistance they need
from Information Services, Business Support Services, Corporate Records Management, Strategy and Communication, and
Human Capital.

Anyone needing assistance first should use existing points of contact in Business Support Services, or get a contact name from
their own administrative staff or Field Support Officer (see below). Otherwise, staff may contact the Consultation staff to, for
example, get started by documenting requirements for a service or product that staff need, to learn the status of their request, to
get an advocate to help resolve a request, or to request help of a skilled project manager.

Business Support Services is responsible for ensuring customer service to staff whether they are working on-site in a NARA
facility or remotely, and is the agency lead for telework initiatives.

Considerations:

ABoth the Project Management and Consultation areas are supported by staff currently assigned to NHM, particularly for
responsibilities focused on identifying and documenting customer requirements, as described for NHM in NARA 101. This
Project Assistance role, expanded beyond current NHM responsibilities, will require additional skill sets and staffing.

AProject Management is not the only area in NARA that has project management staff. Program offices also may develop or

unit (currently NHV) are responsible for HMS.

ANARA must assign facility management duties in the regions to the FSOs or add facility manager positions, allowing line of
business managers to focus on their assigned program tasks.



Transformation Quick WIins
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Introduction

One of three sub-teams under the Transformation Launch Team, the Action Team, was charged with seeking out and
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weekly to share ideas and develop the project list. Our ideas for quick wins came from comments gleaned from the Employee
Viewpoint Survey, the Budget Brainstorm, the Transformation Task Force, the Open Government Plan, suggestions sent in from
NARA staff, hallway conversations, and team member ideas.

We tried to be practical, open, flexible, and realistic about what we could accomplish by our January 14, 2011 deadline.
Meaningful actions, small or large, easy or complex, were the goal.

Early in the process, we created a calendar to begin charting out our projects. The key to this effort was flexibility. Some projects
we thought would be difficult to do, were surprisingly easy to accomplish. Other projects that seemed simple on the surface,
showed their complexities once we began to work on them.

Several of the action team members blogged about our quick win projects. For some, this blog post was their first. Some team
members also created videos to talk about their projects. Again, for some, this was the first time they had been in a video for
NARA. The members of the Action Team demonstrated trust and courage in trying out new ways of communicating and
collaborating on projects. Our efforts demonstrate the essence of transformation. We recommend that a Quick Wins Action
Team continue in some form as we move into a newly organized NARA.

Ol wUl EOwOIl OEl UWEOOOI 001 EOQw?! 1 BOI
The exchange of ideasandcan-E OwUx DPUPUwWPEUwWUOXx UI
participate on such a team in the future.
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expanding the Archives Career Tech
Development program to all archives
technicians in NARA. | am a student
working as an Archives Technician
while in graduate school. | am eager
to have more opportunities to
advance.

In the interest of the
quality of life of the
staff, and our health
and well-being, would
it be possible for the
cafeteria to display the
nutritional information
for prepared foods,
including soups,
entrees, vegetables
(they seem to be made
with butter or 0il?),
pizza, and the grill
menu?

January 2011 | Action Team
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I am hopeful that NARA will also
institute follow up actions to some of
these Quick Wins, i.e. Institute
regular meetings of CIO/RM
Council; such as posting and
communicating thorough meeting
minutes, for those individuals (staff,
customers, and/or members of the
public) who are unable to attend the
actual meetings.

It would be helpful if the internal staff
directory interface could be changed to permit
individuals to upload a photograph of oneself,

OOWEwWYOOUOUEUawWEEUDUOW

telephone and e-mail with a postal mailing
address.

There has been little specific
mention of the new account

transformation process.
Certainly their position in the
"TEUOI Uz UwoUI
framework belongs with
front-line teams and agency
services. Their efforts should
contribute to Quick Wins in
support of the Customer-
Driven Org. transformation.

Thank you for including green
initiatives right off the bat. |
believe steps in this direction will
do so much to engender a more
proactive organizational culture.




Transformation Quick Wins at Work Throughout NARA

One NARA:
Work as one NARA, not just as component parts.

AEstablish joint meeting between NL, NWE, and NWL to share resources, knowledge, and ideas. November 18, first meeting.

Alnstitute video monitors in public areas to inform NARA staff and customers about local and agency-wide issues. Initial
pilot at the Great Lakes Region in Chicago. November 24, in progress.

Alnstitute GroupWise calendars as the standard way of scheduling meetings for managers to improve efficiency, December
21, announcement.

AObtain approval to purchase Equipment for a Graphics Laboratory to produce graphics for the Eisenhower, Truman, and
Hoover Presidential Libraries, and the National Archives at Kansas City. The equipment will improve cost effectiveness as
exhibit pieces that were formerly constructed by outside contractors will be manufactured by in-house NARA employees.
December 21, completed.

ABenchmark the Philadelphia records center method for establishing and modifying standards. January 1, in progress.

ACreate and install the Ronald Reagan Centennial 2011 rotating exhibit as a partnership between NLRR, NL, and NWE.
January 7, open to the public at Archives I.
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making, and to share our rich history both internally and externally. January 14, in progress.
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chats and ongoing visits to all NARA locations. January 14, in progress.



Transformation Quick Wins at Work Throughout NARA

Out in Front:
Embrace the primacy of electronic information in all facets of our work and position NARA to lead
accordingly.
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during research room operating hours. November 29, completed.

ALaunch Federal Record Center mobile application test environment to address computer access issues and foster innovation.
November 29, smart phone pilot. Tablet, in progress.

ADiscontinue filtering that prevented access to the Preservation Calculator from the Image Permanence Institute.
WWwWw.imagepermanenceinstitute.orqg. December 13, completed.

AEstablish Innovation Teams - provide each record center with a fund that could be utilized to try out new ideas from staff.
December 15, launch.

ACreate a Wikipedians in Residence program. NARA has invited people from the Wikimedia research community for a tour

sooA e s s

progress.

AlLaunch Presidential Libraries discovery experience on the mobile application Foursquare.
http://foursquare.com/ourpresidents . January 11, live.

Aldentify existing documentation and guidance currently available to agencies related to the creation of permanent electronic
records, and create a summary presentation of data with recommendations for improvement. January 14, in progress.
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resource. January 14, in progress.


http://www.imagepermanenceinstitute.org/
http://foursquare.com/ourpresidents

Transformation Quick Wins at Work Throughout NARA

An Agency of Leaders:
Foster a culture of leadership, not just as a position but as the way we all conduct our work.

will be offered the opportunity to sit in a small group with the financial manager for the FRCP and get a briefing. December
1, Fort Worth briefing. Future briefings scheduled: January 18 in Philadelphia, January 20 in Atlanta.

AEstablish schedule for a mandatory core training program for managers and supervisors - both initial and refresher - to
address management topics. January 7, completed.

ADevelop a staff recognition program that celebrates great examples of the Transformation Pillars. January 11, program
description posted on the Transformation blog. In progress.

AProvide Behind-the-Scenes Staff Tours to foster knowledge about NARA and to support training and professional
development. January 14, blog announcement of first pilot tour. In progress.

AExplore possibilities to expand the Archives Tech Career Development Program. January 14, in progress.



Transformation Quick Wins at Work Throughout NARA

A Great Place to Work:
SUEOUI OUOuw- 1 wbOUOwWEwWI Ul EUwx OEEl wUOwPOUOwWUI UOUI | w
most vital resource.
AExplore options for biodegradable food serving products in Al and All cafeterias. November 12, meeting with contractor.
Alnstitute green cleaning initiative. Modifying all consolidated facility management (CFM), landscaping, and janitorial
contracts to include environmental clauses. November 12, in progress. Green maintenance practices for Archives | &
Archives Il bathrooms. November 18, completed.
AUpdate NARA Al & All Office Recycling Etiquette notice to reflect single stream recycling. November 17, published.

A Alleviate fumes at Archives Il entrance area by moving the shuttle bus waiting area to 30 ft. from the front doors until five
minutes before pick up. November 19, completed.

APost signage about the native species and sustainable gardening practices at Archives Il. December 10, in progress.
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Almprove the San Bruno Break Room. New paint, flat screen T.V., microwave, and décor. December 15, in progress.

APost nutritional information for Archives Il cafeteria food. December 23, in food service area. January 14, on NARA @ Work.
A20U1 EOODPOITl w- 1 zUwi O1'1l UwOEOGET 1 Ol OUWUUEEODPOT wxUOET UUI Ud ww)

Alnvite and analyze staff feedback on the Flexiplace program through a voluntary survey. Created in response to staff
comments that indicated an interest in increasing Agency-wide participation in the program. January 6, published.

AMake double-sided printing more available to save paper. Compile printer inventory and instructions for enabling duplex
printing and post on NARA@Work. January 14, in progress.



Transformation Quick Wins at Work Throughout NARA

A Customer-Focused Organization:
Create structures and processes to allow our staff to more effectively meet the needs of our customers.
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records have had in the lives of veterans.
http://www.youtube.com/user/usnationalarchives#p/c/5F66D151A2D578AA/1/ pSHMLR5tEg. November 10, online.
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account managers in Chicago, Philadelphia, Atlanta, Ft. Worth, and Riverside to focus on developing relationships with
customers in those regions. November 12, in progress.

AEnhancement of descriptions from one of NARA's most heavily used records groups. The addition of the container lists and
file unit descriptions will allow online researchers to identify particular boxes or files which they wish to research from 84
series. November 30, completed.

AContact the local Metro system to have the buses slow down in the traffic circle at Archives Il. December 8, with ongoing
communication planned.

ALaunch Online Public Access prototype to make the permanent records of the federal government easier to find online.
December 31, online.

A+ EUOET woOi wi PUUCwW- 1 wOOEPOI w xxOw3OEEazUw# OEUOI OUOwPT PET wl
365 documents and photographs. January 7, live on iTunes.

A" Ul EUI wE wY b E Dodsieérd tesourck that taohers, students, and members of Congress can share with their
constituents through their web pages. January 14, in progress.


http://www.youtube.com/user/usnationalarchives

Transformation Quick Wins at Work Throughout NARA

An Open NARA:
Open our organizational boundaries to learn from others.

AEstablish regular joint CIO Council (CIOC) and Federal Records Council (FRC) meetings, convened by NARA and open to
the public. November 11, meeting schedule planned.

AEstablish online researcher forum on NARAtions, http://blogs.archives.gov/online-public-access/?cat=62. December 1,
ongoing development.

ATo improve transparency and communications about decision-making, agendas and handouts from Senior Staff meetings
will be posted to the NARA@work web site. http://www.nara-at-work.gov/nara_organizations/committees/internal.html.
December 9, published with ongoing updates.
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AOpen the current Today's Document feature to new "crowdsourced” submissions. The new Today's Document blog will
reach out to engage NARA staff, researchers ('Citizen Archivists') and the public at large to find, suggest, and rate their
favorite document for each day. December 22, proposal submitted.

APublish AOTUS calendar online to promote transparency and open government. Listings will include major calendar items
by date, including attendees and their affiliation. http://blogs.archives.gov/aotus/?page_id=2175%201-Dec. December 13,
online.

AAOTUS reserved parking spaces at Al and A2 will be transferred to upcoming employee recognition spaces to encourage
and support an Open NARA. January 6, spots donated.
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The Next Phase: Ideas that will be pursued beyond January 14th
One NARA

AEstablish robust webinar capabilities for NARA staff to conduct and access meetings, chats, Town Halls, and other forums.
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Out in Front

AFund and implement the Internal Collaboration Network (ICN).

Alnvestigate the use of a mobile application for uploading descriptive information and digital copies to the Catalog.

An Agency of Leaders

Alnstitute 360 evaluations and standardized training for supervisors. NAO has begun working on a program.

A Great Place to Work

AFund and implement the Internal Collaboration Network (ICN).
Alnstall new ladders in NARA Records Centers where they are needed. In progress, pending safety reviews.

Customer-Focused Organization

Alnvite feedback from customer service staff for ideas to improve customer experiences.
ACOxUOYT wOT 1T wi UCEUDPOOEOPUAWOT w- 1 zUwWYYwOUOBEIT UGB w
Open NARA

ABuild communication efforts to support NARA's RESOLVE program by encouraging understanding and use of the program
by NARA employees.



Future Wins That Are Important to NARA Based on Staff Feedback

The following items will be provided to the new offices for consideration and future action:
Almprove the computer access issue. Provide necessary equipment, training, and time to work on them.
ACreate staff opportunities through Career Development Initiatives. Explore:
ANew IDPs
ADevelopment of new career paths (i.e., non-managerial paths)
AProviding transparency around promotions

Almplement a 2-way shadowing/cross-training program.

ACommit to funding ongoing professional development for staff.
AProvide staff in all regions with HPO and Balanced Score Card training.
AContinue implementing Green Initiatives.

Almprove the functionality of the staff directory.

Almprove technology for webinars.

AUpdate NARA-wide policies including the policy on NARA Directives.

ADevelop Digitization Production Environment to handle the interim storage and workflow of digital files throughout the
digitization process.



